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Jason S. Hartling, 

Superintendent of Schools

Application Instructions

and Timeline

Invites applications for 

the position of 

Assistant 

Superintendent

Ledyard Public Schools:

“Believing in the unlimited potential

of every student” 

Gales Ferry School (PreK-2)

1858 Route 12 

Gales Ferry, CT 06335

Juliet W. Long School (3-6)

1854 Route 12

Gales Ferry, CT 06335

Gallup Hill School (K-6)

169 Gallup Hill Road

Ledyard, CT 06335

Ledyard Center School (K-6)

740 Colonel Ledyard Highway

Ledyard, CT 06339

Ledyard Middle School (7-8)

1860 Route 12

Gales Ferry, CT 06335

Ledyard High School (9-12)

24 Gallup Hill Road

Ledyard, CT 06339

The application process is confidential. 

Applicants should submit a letter of 

interest and a current resume directly to 

the Superintendent of Schools at: 

jhartling@ledyard.net.

Following a review, leading candidates 

will be required to complete an online 

application, provide transcripts, evidence 

of any certifications, and submit three (3) 

current letters of recommendation.

Proposed Timeline

Application deadline 11/01/18

Anticipated start date                   

No later than: 01/07/19

For inquiries, please call the office of 

the Superintendent of Schools:

860-464-9255 ext 1000



Assistant Superintendent

The Position:

The Ledyard Board of Education is seeking 

a dynamic candidate with an influential 

leadership style to oversee the developing, 

achieving and maintaining the best 

possibility educational programs and 

services within the financial resources 

available.  The Assistant Superintendent 

will perform such duties as delineated in 

the “Certified Personnel Evaluation 

Program” and in accordance with all local, 

state and federal guideline.   

Qualifications:

Meets the Full Requirements for State of 

Connecticut Administrator Certification; 

Strong K-12 instructional background and 

knowledge base; Multi-task orientation and 

impeccable organizational skills, Thorough 

understanding of and ability to assist with 

system-wide organizational change. 

The Schools:

There are approximately 2,646 students in 

grades Pre K through 12 at the district’s 4 

elementary schools, the middle school, and 

the high school.  An operating budget of 

over $31 million supports programming 

serving a diverse community of learners.

In 2017, the town embarked on an 

ambitious building project to renovate-as-

new the middle school and one elementary 

school. The building openings are 

scheduled for the 2019-20 school year.

The Community:

Ledyard is located along the Thames 

River in New London County. The 

northern half of the US Naval Submarine 

Base is located in the southeast corner of 

town. Northeast of the town is the 

Mashantucket Pequot Reservation. 

Members of the tribe attend Ledyard 

schools. 

Ledyard is home to a diverse professional 

workforce employed by several Fortune 

500 companies, as well the defense 

industry. Civic activity, social awareness, 

and community responsibility are 

distinguishing characteristics of the town’s 

15,021 residents.

Responsibilities:

Curriculum and Instruction-

Coordinates curriculum planning; develop

and improve projects conducted by other 

professional staff members; keeps informed 

on the latest research, trends and 

developments in all areas of education; 

encourages experimental and innovative 

programs to improve instruction; determines 

the programs needed by the schools and 

makes appropriate recommendations to the 

Superintendent.

Provides leadership in the development of 

a correlated and integrated program of 

instruction for K-12 grade in all areas of 

instruction;  coordinates, analyzes, reports

on and makes recommendations regarding 

district-wide assessment; serves as facilitator

for Instructional Council and PDEC; serves 

as District Facilitator for TEAM.

In cooperation with building principals,

assures the evaluation of all certified and 

non-certified personnel; guides 

development, implementation and 

evaluation of professional development 

programs for staff;  oversees the operation 

of all district educational programs. 

Human Resources-

Responsible for the development of 

policies and procedures for the 

recruitment, selection and induction and 

retention of professional staff members; 

conducts studies and research in the 

areas of enrollment, staffing, building 

needs and population trends; manages 

the implementation of district certified and 

non-certified contracts.

Leadership-

Assists the Superintendent in facilitating 

the District’s Strategic Plan; assists with 

the development of materials necessary to 

inform the general public of district needs 

and accomplishments; assists with the 

preparation and administration of the 

budget; assists with the preparation of 

Board policies and regulations for the 

Superintendent’s review and action; 

attends all Board meetings and prepares 

reports as requested; participates in 

appropriate local, state and national 

professional meetings; performs other 

duties assigned by the Superintendent; 

serves in the Superintendent’s absence

as the chief administrative agent for the 

Board.


